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Abstract
The objectives of this research were: 1) to study the state of personnel’s skills in information
technology of Primary School Group 1 in Pathum Thani province, 2) to study the methods for
developing skills in information technology according to the principles of Vuddhidhamma of
personnel of Primary School Group 1 in Pathum Thani province, and 3) to propose the
methods for developing skills in information technology according to the principles of
Vuddhidhamma of personnel of Primary School Group 1in Pathum Thani province. The mixed
research methods were used in the study. 1) The quantitative data were collected by

questionnaire from 175 teachers in Primary School Group 1 and analyzed by percentage,
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mean and standard deviation. 2) The qualitative data were collected by interviews with 5
key-informants and analyzed by content analysis. 1) The state of personnel’s skills in
information technology of Primary School Group 1 in Pathum Thani province was at a high
level overall. In descending order, the highest level was on network technology, followed by
computer, and information system respectively. 2) Methods for developing skills in
information technology according to the principles of Vuddhidhamma of personnel of Primary
School Group 1 in Pathum Thani province are as follows; In computer, personnel should
associate with good companions, listen to others and help solve problems together; In
information system, personnel should be trained with information system in order that they
can apply their knowledge and skills in the organizations effectively; In network technology,
personnel should integrate the four principles of Vuddhidhamma in the use of information
technology. 3) The proposed methods for developing skills in information technology
according to the principles of Vuddhidhamma of personnel of Primary School Group 1 in
Pathum Thani province are that besides having competency and expertise in technology,
the personnel have to rely on the four principles of Vuddhidhamma by taking information
sources into consideration for causes and results properly and carefully, consult with
knowledgeable people, listen to other people's opinions, pay attention to the work assigned,
and use technology ethically for the success of work operation.

Keywords:- Skills in Information technology; Vuddhidhamma IV
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Abstract
The objectives of this research were to 1) study the condition of teaching and learning management
under the COVID-19 situation. in schools under the Pathum Thani Secondary Education Service
Area Office2) Study the principles, methods, and management of online teaching and learning
under the COVID-19 situation in schools under the Secondary Education Service Area Office,
Pathum Thani 3) Study the guidelines for online teaching and learning under the COVID-19
situation in schools under the Pathum Thani Secondary Education Service Area Office which is a
research that combines methods (Mixed-Method Research) between qualitative research
(Quantitative Research) and Qualitive Research using statistics, i.e. frequency, percentage, mean
and standard deviation of a sample questionnaire of 328 people in 22 schools. The results of the
study found that: 1) The condition of teaching and learning under the COVID-19 situation in schools
under the Pathum Thani Secondary Educational Service Area Office, the overall picture of the four
aspects was at a high level, namely, teaching and learning management, curricula, instructional

media; teach and the items that existed at the lowest level were the measurement and evaluation

18| ansEsAaUINLEMSUSYEL 97 2 atiud 1 (2566)



Journal of Arts Executive Review https://www.artexecutive.org Vol. 2, No. 1(2023), 17-31

of teaching and learning outcomes. 2) teaching and learning courses The study plan remains the
same. Adjust according to the situation (COVID-19 crisis) Online learning (e-Learning) is an
educational innovation. who come to change the traditional teaching style by bringing together
technology together Online learning management The duration of study for each course corresponds
to the normal course of study. Clear, to-the—point, and easy-to-understand communication skills,
possibly using images, videos, or other online media snippets. that help students Most
understandable within a limited time limit. Moreover, teachers should increase the frequency of
communication with students and parents. Assessment is a highly flexible learning. Therefore,
students need to be responsible for studying more than usual. Parents must help after studying to
review. The more you learn, the more you get by yourself. This can be done in a variety of ways
depending on the suitability of the content and the situation. 3) The Thai Core Curriculum has
classified the indicators. but must increase the clarity of communication for teachers and parents
The Thai Core Curriculum has set the indicators of “must know” and “should know” in each subject
matter. but need to add clarity Teaching should increase the flexibility of the time structure and
the variety of learning styles. Units can be organized by content or topic of interest. and can also
be integrated across subjects or within the same subject. Assessment should still be maintained,
but should be weighted to assess the child's educational opportunities. rather than measuring
knowledge with test scores The current epidemic situation requires a variety of teaching and
learning styles. Therefore, the quality of education that children receive in each area will not be
the same.

Keywords:- Education Management; New Normal ; Online Teaching
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Abstract
The objectives of this study are: 1) to study the state of personnel administration based on
Sangahavatthu principles of school administrators under the Office of Angthong Primary Educational
Service Areaq, 2) to study guidelines of personnel administration based on Sangahavatthu principles
of school administrators under the Office of Angthong Primary Educational Service Area, and 3) to
propose the guidelines of personnel administration based on Sangahavatthu principles of school
administrators under the Office of Angthong Primary Educational Service Area. The samples used
in the study were 302 teachers under the Office of Angthong Primary Educational Service Area.
The research instruments were questionnaire and interview forms for school administrators. The
data were analyzed by percentage, mean, standard deviation, and content analysis. The study
results revealed that: 1. The state of personnel administration based on Sangahavatthu principles.
The least mean value in Dana was on field trip study or personnel exchange among the school
cluster; The least mean value in Piyavaca was on not using malicious speech and vain talk; The
least mean value in Atthacariya was on supporting personnel to sacrifice and strive to help each
other; and The least mean value in Samanattata was on using valid work performance in salary
promotion. 2. The study results of guidelines of personnel administration based on Sangahavatthu

principles revealed that: In Dana, the administrators have to advise and suggest their subordinates
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in work. In Piyavaca, the administrators have to be good at speaking skills for the benefits of both
speakers and listeners. In Atthacariya, the administrators have to practice themselves as a good
model of their subordinates, to provide assistances to subordinates. In Samanattata, the
administrators have to behave themselves to their subordinates friendly and regularly. 3. The
guidelines of personnel administration based on Sangahavatthu principles are not to expect any
rewards or givebacks, to have polite speech, to give assistances in need, and to do things with
heart and soul.

Keywords:- Personnel Administration; Sanghahavatthu IV
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Abstract

At present, rapidly developing technology era, society is moving towards a digital age. This
affects various organizations, including educational institutions that need to adapt their work
methods by integrating technology into learning management and administration. Therefore,
as a school administrator, one must be a leader of change to bring the school into the digital
age. This starts with creating understanding among personnel to make them realize the
importance of using technology in education. It also involves building a team that will lead
the digital transformation, developing teachers and educational personnel to have
knowledge, understanding and skills in using technology for learning management and work.
In addition, administrators must provide supervision, follow-up, and positive reinforcement
through various methods to stimulate change and create a positive attitude among teachers
and staff towards the digital transformation. Managing the transition to the digital age will
make learning management and work more efficient and up-to-date, which will result in
learners having the appropriate quality to further develop the nation.

Keywords:- Change Management; Digital Age.
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Abstract
The academic article "Professionalism of new school administrators in the twenty—first
century" seeks to present the professionalism of new school administrators in the twenty -
first century in managing quality education, as well as the importance and necessity of
educational administration for change. In the twenty-first century, new school administrators
play an important role in shaping the direction that will lead the school to success. As a
result, they must have knowledge, competence, skills, and experience in educational
administration in order to effectively develop educational institutions that are up to date and
suitable for global change. School administrators must be professional administrators with
the ability to use science and art in management, to understand their role, to have a broad
vision, to be creative and focused on the success of their work, to have theoretical knowledge
and practical skills, to have ethics, to be cooperative, to have leadership, and to develop
educational institutions to be learning organizations in order to lead to effective management
and to meet the needs of learners, communities, and stakeholders and to be modern and
appropriate for the changes of the world science.

Keywords:- Professionalism ; New school administrators in the 21st century.
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